MEMORANDUM OF AGREEMENT
BETWEEN

UNIVERSITY BEHAVIORAL HEALTH CARE

UNIVERSITY OF MEDICINE AND DENTISTRY OF NEW JERSEY

DESIGNATED SCREENING CENTER

(“SC”)

AND

RUTGERS UNIVERSITY

(“RUTGERS”)

WHEREAS, the SC and Rutgers are desirous of using their facilities and staff jointly to provide the highest possible quality patient care and support for the community served by the SC and Rutgers.

WHEREAS, the SC and Rutgers are desirous of using their facilities and staff jointly to provide screening services and supportive services respectively; and
WHEREAS, to implement the foregoing, the SC and Rutgers desire to enter into this Affiliation Agreement;

NOW, THEREFORE, in consideration of mutual promises, covenants and agreements hereunder contained, the parties do hereby covenant and agree as follows:

I. OBJECTIVES
A. To outline expectations and procedures of the SC and Rutgers in making referrals and accessing services for patients.

B. To establish procedures which assure a smooth coordination of services for patients served by SC and Rutgers.
C. To outline a procedure for problems which may arise between SC and Rutgers.
II. STATUTORY BASE

On June 7, 1989, Public Law 1987, c. 116, known as the Screening Law, went into effect.  It provides the statutory authority for the establishment of Designated Screening Centers each of which provides services to a specifically defined area.  UMDNJ-UBHC is the Designated Screening Center for Middlesex County.

The purpose of the SC is to provide clinical assessment and crisis stabilization for persons and to refer them for treatment in the least restrictive clinically appropriate setting as close to the individual’s home as possible.  When necessary, the SC has the capability and authority to complete the initial process of involuntary commitment.

III. FUNCTION OF EACH PARTY
A. SC provides 24 hours per day, seven days per week service for the purpose of assessment, crisis intervention, stabilization and referral to the least restrictive yet clinically appropriate setting.

B. Rutgers Health Services to provide direct services to Rutgers students who are experiencing psychiatric issues.

IV. RESPONSIBILITIES OF THE SC
A. The SC agrees to respond to situations in which consumers present with dangerous behavior:

1. Rutgers staff should contact the SC if a student appears to be in danger of hurting himself/herself or others and in danger of damaging property due to a mental disorder.

2. Rutgers staff and SC staff will work cooperatively to determine an appropriate response to the crisis.

a. If, in the opinion of Rutgers staff, the client is not in immediate need of a crisis evaluation but may require one if the client’s condition continues to deteriorate, the SC screener will write a note and put it into the Alert bin which is maintained in the UBHC Screening Office.  Cases are maintained in the Alert file for seven calendar days.

b. If the patient requires immediate evaluation and is cooperative, Rutgers staff may be instructed to take the consumer to the SC or to the nearest emergency room if the consumer requires medical clearance.  The final determination about whether the consumer needs medical clearance prior to evaluation in the SC will be made by the psychiatrist who is on site in the SC; this decision will be made in accordance with the SC medical clearance policy (UBHC Policy 32-30-20-00:02; see Appendix A).
c. If it seems appropriate, SC staff will conduct a mobile outreach to determine whether the student should be returned to the SC for further evaluation.  In accordance with the Screening Law (P.L. 1987, c. 116), the local police will accompany the SC staff, and the police will have the responsibility to arrange the transport of the student to the SC or local emergency room if the screeners determine either is necessary.

d. If, after consultation between the SC staff and Rutgers staff it is clear that the consumer must be transported immediately because the student is agitated and destructive, SC staff will contact the police to have the patient transported to the SC or local emergency room, depending on the student’s medical presentation.

B. Evaluations of students in the SC will be followed by consultations with the Rutgers Clinical Case Manager to determine the best disposition.

1. Those students who can be stabilized in the SC will be referred back to the Rutgers Clinical Case Manager at Counseling and Psychological Services (“CAPS”) after consultation with the consumer’s treating team.

2. Those students who require hospitalization and are cooperative and voluntary will be offered an admission to the appropriate voluntary inpatient unit.

3. Those students who require involuntary hospitalization will be evaluated by the screener and psychiatrist who will complete a Screening Certificate and a Clinical Certificate, respectively.  These students will be referred to the available involuntary unit which best meets the consumer’s needs.

V. RESPONSIBILITIES OF RUTGERS HEALTH SERVICES


A. When making a referral to the SC, Rutgers staff  are expected to provide the following:

1. The reason for the referral (the presenting problem).
2. The name, address, sex, ethnicity and age of the consumer.

3. The consumer’s mental health history including the most recent hospitalization, current medications, and current treatment.

4. The Rutgers history of suicide attempts and assaultive or otherwise dangerous behavior, including possession of or past use of a weapon.

5. The consumer’s history of substance abuse and treatment.

6. The consumer’s medical history.

7. The consumer’s history of legal problems.

8. The names of family members who should be contacted regarding the consumer’s situation.

9. The current location of the student.

D. If the student’s condition is stabilized by SC and the student is discharged from SC, Rutgers will provide Case Manager services for the continued treatment of that student.

VI. PROBLEM RESOLUTION
The following procedures will be utilized in the event of a dispute between the SC and Rutgers Health Services regarding the admission of a patient.

A. The SC screening coordinator and the Clinical Case Manager will be responsible for discussing a problem between their respective facilities and for trying to resolve it.
B. If the issue cannot be resolved by the screening coordinator and the Clinical Case Manager, it will be referred to the Clinician-Administrator of Acute Services of UBHC and the Director of Counseling and Psychological Services.

C. If the issue cannot be resolved by the Clinician-Administrator of Acute Services of UBHC and the Director of Counseling and Psychological Services, it will be referred to the medical Director.
VII. MODIFICATION OR TERMINATION OF THE AGREEMENT
This agreement shall be reviewed annually, at a minimum, by both parties and shall be in effect, subject to modification, until either party calls for dissolution thereof by giving the other party sixty (60) days written notice.

VIII. CONDITIONS
A. Under this Agreement, both SC and Rutgers shall continue to be autonomous and shall be governed independently by their respective governing bodies and administration.  

B. This Agreement may not be assigned by either party without the prior written consent of the other party.

C. This Agreement shall be governed and construed, and the rights and obligation of the parties hereto shall be determined, in accordance with the laws of the State of New Jersey.

D. It is the intent and understanding of the parties to this Agreement that each and every provision required by law to be inserted in this Agreement shall be and is deemed inserted herein.  Furthermore, it is hereby stipulated that every provision is deemed to be inserted herein, and if through a mistake or otherwise, any such provision is not inserted or is not inserted in correct form, then this Agreement shall forthwith, upon application of either party, be amended by such insertion so as to comply strictly with the law and without prejudice to the rights of either party.

E. Neither SC nor Rutgers nor any other respective agents or employees shall be liable to third parties for any act or omission of the other party.

F. The parties of this Agreement do hereby agree that the provisions of N.J.S.A. 10:2-1 through 10:5-1, dealing with discrimination in employment on public agreements, and the rules and regulations promulgated pursuant thereunto, as the same may be amended or modified, are hereby made a part of this Agreement and are binding upon them.

IX. LIABILITY INSURANCE
A. UBHC shall either obtain and maintain, at their own expense during the term of the Agreement, a comprehensive liability policy including professional liability, insuring their respective employees and agents against any and all claims for bodily injury or death and property damage resulting from the performance of services by the SC, their employees, and agents under this Agreement or provide a program of self-insurance as described below.  Such policy shall protect SC, their employees, and agents against claims.  Should such policy or policies be made on a claims made basis, UBHC shall assume liability for all future claims presented with regard to the respective performance of services by the SC, their employees, and agents in accordance with this Agreement.  Should the UBHC provide coverage through a program of self-insurance, Rutgers reserves the right to review the nature of the self-insurance program, to evaluate the adequacy of the funding of such programs.

B. Rutgers shall either obtain and maintain at its own expense during the terms of this Agreement, a comprehensive liability policy including professional liability, insuring Rutgers against any and all claims for bodily injury or death and property damage resulting from performance of services of Rutgers, its employees, staff and agents within limits of not less than $1,000,000 with respect to injury or death to any one person and not less than $3,000,000 in the aggregate.  Should Rutgers provide for coverage through a program of self-insurance, such programs may be in the form of a self-insurance trust fund, which shall provide not less than $1,000,000 for injury or death to any one individual and not less than $3,000,000 in the aggregate, or may be in such other form as provided by the New Jersey Tort Claim Act, NJSA 59:1-1, et seq., which shall govern the terms and conditions of any such self-insurance program.
TERMS OF CONTRACT AMENDMENTS
A. This Agreement shall remain in full force and effect unless and until termination by either party with sixty (60) days written notice to the other party.

B. It is understood and agreed that the parties to this Agreement may revise or modify this Agreement by written amendment when both parties agree to such amendment and subject to the provisions of Section VIII.

SIGNATORIES 
The undersigned agree to the contents of this Memorandum of Understanding.

________________________________________


_______________

Christopher Kosseff







Date

President and CEO

University Behavioral HealthCare

________________________________________


_______________

Michele Miller, RN







Date

Vice President, Acute Services

University Behavioral HealthCare

________________________________________


_________________

Greg Fitzpatrick, LCSW






Date

Screening Coordinator

University Behavioral HealthCare

________________________________________


__________________

Francis X. Colford







Date

Vice President, Finance and Treasurer

University of Medicine and Dentistry of New Jersey

WARRANTIES
The undersigned do hereby warrant and represent that this Agreement has not been solicited or secured, directly or indirectly, in a manner contrary to the laws of the State of New Jersey and that said laws have not been violated as they relate to the procurement or the performance of this Agreement by any conduct, including the paying or giving of any fee, commission, compensation, gift, gratuity or consideration of any kind, directly to any state employee, officer or official.

IN WITNESS WHEREOF, the parties hereto, duly authorized, have caused these present to be assigned by their proper corporate offices.

SIGNATURES:

________________________________________


__________________

Dr. Melodee Lasky







Date

Executive Director

Rutgers University Health Services

________________________________________


__________________











Date
