PROCEEDINGS OF

Soth ANNUAL CONFERENCE

Association of University and College
Counseling Center Directors

October 19-23, 1986

Host: .
Organization of Counseling Center Directors in Higher Education:

¥University of California
*California State University and Colleges
*Independent Colleges and Universities of California

Hotel Del Coronado, San Diego




DEDICATION AND FOREWORD

The balmy, peaceful days of the AUCCCD San Diego Conference are recaptured for you
in this, a complilation of the stimulating presentations and record of the organization's
membership and business. It has been our pleasure to edit these Proceedings. A
majority of presenters responded to our pleas and harassment with summaries; if one
does not appear, the reader may wish to contact the presenter personally for information.

We extend our sincere appreciation to Patricia Sorrels of the UCR Counseling Center not
only for her word processing skills but also for her useful suggestions for organization and
presentation of these contents.

His impact on our profession and indeed upon the world will be forever. His presence
and sharing with us at the San Diego conference was a blessing for us all. We dedicate
these Proceedings to his memory: Carl R. Rogers.

Janet Loxley
Charles Weis
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AUCCCD CONFERENCE

October 19-23, 1986
San Diego, California

SUNDAY, October 19

11:00 AM.-12:00 P.M. Equity Task Force - Nancy Carlson

1:.00 PM.- 4:00P.M. IACS Board Meeting - Jane D. Moorman

1.00 P.M.- 5:00 P.M. Accountability Task Force - Dorothy Foster and
Norm Kiracofe

2:.00P.M.- 4:00PM. Campus Crisis Task Force-James Groccia,
Bob McGrath

3:.00P.M. - 4:00 PM. Training Task Force - Wes Morrill

4:00 PM. - 6:00 P.M. AUCCCD Steering Committee

New Directors' Gathering - Steve Mullinix
6:00 P.M. - 8:00 P.M. Social Hour and Buffet

9:00 P.M. - Hospitality Suite open nightly

MONDAY, October 20

8:30 AM.-10:00 A.M.
1. Diversity and Change: The Counseling
Center's Role
Clyde A. Crego, Carol Geer, Robbie Nayman

2. Finding Meaning in the Nuclear Age
David R. McMurray

| 3. Directing Small Centers: Issues and
? Solutions
Janet A. Coonce and Members of the Small
Counseling Centers interest Group

|

l 4. UrbarvNon Urban Interest Group: 1985-86
| Review

| Robent P. Gallagher




Y (con
10:00 A.M. - 10:30 A M.

10:30 A.M. - 12:00 P.M.

1:.00P.M.- 2:30 PM.

230 PM. - 3:00 P.M.

3:00P.M.- 430 PM.

Break

Invited Address -"Wellness: You are only as

good for others as you are for yourself"
William Hettler, Director of Health Services,
University of Wisconsin, Stevens Point

1. Ethical Issues and Applications (Part 1)
Beverly Prosser Gelwick, Robert
Amstein, Matthew Toth

2. Business Students: an Academic Dean's View
of Their Stresses and Coping Styles
Joan G. Whitney, William G. Whitney

3. Weliness and Computer Software
William Hettier

4. Interna! and External Perspectives on
Counseling Faculty from Eliminated
University Departments

Colleen Hester, Gerald E. Osborne

5. Women Directors: Are the Challenges
Different?
Rosie P. Bingham, Barbara Henley,
Marvalene Hughes, Vivian Jackson,
Beverly Prosser Gelwick

Break

-k

. Ethical Issues and Applications (Part 2)

2. Blacks in Higher Education
Marvalene Hughes, Rosie P. Bingham,
Nancy Carison,David Drum,
Dennis Elsenrath

w

. Thwarting Anger: A Slide and Lecture
Presentation
James Cole

4. The Myers-Briggs and College Success
Roger Danchise :

[3))

. New ldeas from Counseling Centers
Paul Johnston, Wade Birch, Robert
Mandell, Gerald Osbome, Lorrie Rabin,
Carole Van House




430 P.M.- 5:30P.M,
6:00 PM.- 7:00 P.M.

TUESDAY, October 21

8:.00 AM.- 930 AM.

8:00 AM.-11:00 AM.

9:30 AM.- 945 AM.

945 AM.-11:15 AM.

11:30 AM.

WEDNESDAY, October 22

6:30 AM.- 8:00 AM.

AUCCCD Business Meeting
OCCDHE Ethnic Minority Standing Committee

California Wine Tasting Extravaganza

1. Cases Raising Difficult Issues
Weston Jenks

2. Unionization in Counseling Centers in the
80's
Bud Sanders

3. Let Housing Pay for your Psychologist
Tom D. Overton

Managing Cuttural Diversity at Work
Fred Edmondson, Joseph C. Silva, Julian
Silverman,Vivian Miller
Break
1. A Synthesized Etiological Model of Depression:
A New Measurement Device

Peter Cimbolic

2. IACS General Meeting: Benefits of Accreditation
Jane D. Moorman

3. Evaluating the impact of a "Wellness" Course
Linden D. Summers, Jr.

4. The Relationship of the Counseling and
Psychological Service to the Judicial Affairs Office
Francis J. DeSalvo, Jr.
The Escapade to Ensenada

Lunch - Dinner - Dancing

Annual Fun Run

vi




WEDNESDAY (cont.)
8:30 AM. - 10:00 A.M.

10:00 AM. - 10:30 A M.

10:30 A.M. - 12:00 P.M.

1:30 P.M.- 3:00 P.M.

1. Responding to the AIDS Crisis: Policy
Development, Education, and Prevention (Part 1)
Vincent D'Andrea, Teresa Gonzalez, Pat
Murphy, Diana Pace, Jeff Pollard

2. Suicide Prevention
Ralph W. Trimble

3. Making That Merger Work
Richard D. Grosz

4. OCCDHE, A Model for a Statewide Counseling
Center Directors' Organization
Kerry Yamada, Fred Edmondson, John Hatton,
Dave Nesvig, Charles Weis

5. Legal Issues Interest Group
Robert P. Gallagher

Break

1. Responding to the AIDS Crisis (Part 2)

2. Is There a Doctor in the House?
The Psychiatrist/Psychologist Admixture:
Implications for Counseling Centers
Dennis E. Heitzmann, David Drum, Jane D.
Moorman

3. Counseling Victims of Violent Crime
Barry Reister, Rosie P. Bingham

4. Strategic Planning for Counseling Services
Kathleen Wall

5. Update on the Canadian Scene
Lyle Eide, University of Manitoba

1. Unconscious Work Group Dynamics: Leadership
Issues
Jeffrey B. Hersh

2. Group Format for Different Anxiety Programs
Eugene Hakanson

vii




3:00PM.- 330 PM.
3:30 P.M. - 5:00 P.M.
6:00 P.M.

7:00 P.M.

THURSDAY, October 23

8:30 AM.-10:00 AM.

10:00 AM.-10:30 AM.

10:30 A.M. - 12:00 P.M.

3. Utilizing Biofeedback, Systematic Desensitization,
and Peer Counselors in Stress Management
Programs

Paul E. Morocco

4. Large Counseling Centers Interest Group
David Drum, Diane Gale

5. Small Counseling Centers Interest Group
Larry Phillips, Diana Pace

Break
AUCCCD Business Meeting
Reception

Banquet
Carl Rogers, Center for the Studies of the
Person
Total Black Repertory Theatrical Dance
Experience,
Linda West, Vocalist

1. Teaching Countertransference to Graduate
Students
Edward E. Podolnick

2. Suicide: A Difficult Issue
Richard Slimak, John Bishop, Nancy Carlson,
O.W. Lacy, Matthew Toth

3. A Computerized Intake Sheet
John L. Williams

4. A Cost-Efficient Paraprofessional Training and
Service Delivery Program
Carol Van House

Break

1. Abuses on Campus; Substance, Physical, Sexual
Tom D. Overton




12:.00 P.M. - 12:45 P.M.

12:45P.M. - 2.00 P.M.

2. Counseling the "Survivors" of Dystunctional
Families
Larry Phillips

3. Differential Group Treatment of ACAs
Sue Patigalia Shoft

4. Adaptive Counseling &Therapy: An Integrative
Model
Don Nance

OCCDHE System Meetings
Independent
Ccsu

OCCDHE Business Meeting and Lunch




IACS/AUCCCD JOINT TASK FORCE ON EQUITY STATEMENT
ON COUNSELING CENTER SERVICES
Nancy Carison- Chair, Richard Southwick, Louise Forsleff, Beverly Prosser Gelwick,
Robert Gallagher, Marvalene Hughes, O.W. Lacy

Professional practice in University and College Counseling Centers requires that each
practitioner be fully aware of the effects of and biases about gender, race, age, disability,
ethnicity, sexual orientation, and religion on human social and psychological
development. All Counseling Center services should reflect this awareness by:

1. Promoting fair and equal treatment of all individuals through services, programs,
theories, practices and treatment of colleagues and clients which recognize the full
potential of each.

2. Knowing the issues pertaining to sexual or any other kind of harassment and its
impact on human development and working to counter the effects of such behavior while
assuring that counselors never engage in harassment of any kind with clients.

3. Acquiring and utilizing psychodiagnostic knowledge which insures equity for all
individuals, and which reflects awareness of the impact of diagnostic labels and
categories on human dignity.

4. Utilizing therapeutic models which take account of but do not limit the potential of
any person, with recognition that there are advantages/disadvantages to models which
apply differently to ditferent groups of people.

5. Continuing to gain knowledge and awareness of social, biological and psychological
influences on the developmental processes of all individuals.

6. Knowing the effects of sexism, racism, and oppression of all kinds and working to
counter those systems and their effects.

7. Assuring that all clients have the maximum opportunity to choose the counselor with
whom they will work.

8. Understanding and appropriately utilizing knowledge of cultural and ethnic
difference among people.

9. Examining on a continual basis through staff development programs, consultation
and supervision the biases, values and attitudes each counselor has about self in relation
to issues of gender, race, age, disability, ethnicity, sexual orientation and religion.

10. Reviewing issues of power and conflict as they relate to gender, race, age,
disability, ethnicity, sexual orientation and religion and the effects of these issues in
therapy so that clients are not negatively affected by them.

11. Assuring that non-discriminatory language is used in all forms of protessional
enterprise including therapy, teaching, supervision, writing and research.

12. Knowing issues, developmental processes, and problem areas that different




groups experience with regard to human sexuality. Knowing issues of sexual abuse and
especially the impact of incest on growth and development.

13. Knowing the physiological development of human beings of both genders and the
effects of physiological changes or disabilities on psychological functioning.

14. Assuring that career choice is an open process and that no individual is limited in
career counseling by gender, race, age, disability, ethnicity, sexual orientation or religion
from exploration of any career.

ACCOUNTABILITY TASK FORCE
Norm Kiracofe, Western Michigan University
Dorothy Foster, University of Oklahoma

We have been working in five areas as listed below. We welcome any directors who are
interested in these topics, or other topics which deal with accountability; join us at the
annual conference, or contact the director listed for a given area.

Checklist of Client Goals - John Broedel, University of Washington, Seattle

Last year several schools, especially the Universities of Washington,
Tennessee-Knoxville, Colorado State, and Buffalo State College, used the Goal
Attainment Check List with students as part of their intake procedure. We particularly
were looking for categories that were very infrequently used and additions written under
"other". With one exception it appeared that the use of the "other" category was either
highly idiosyncratic or could have been included in one of the existing items. The final
revised form is included with this report. We urge you to try it at your center. it is another
method by which we can obtain somewhat more concrete data regarding client problems,
how they are similar or differ in different centers, and how they change over time. The
schools that used the Check List during the year reported that their stafts found it a useful
tool and the directors thought it gave them some very useful data. See Appendix,
"Counseling Goal Checklist".

Religbility of Agssessment - John Broedel, University of Washington, Seattle

For the last three years the Task Force has been working to develop a counselor intake
report form which would allow for the collection of data about clients which could provide a
wider range of comparative information than is now possible. Last year Broede!
developed an intake schedule breaking diagnosis into 15 different. problem areas,
allowing for the assessment of 42 different symptoms, a judgment of severity and an
assessment of 20 environmental stressors. During the past year we have sought to
determine if we can obtain inter-rater agreement using this schedule. To this end
audiotapes were made of six brief role-played intake interviews which were to be
assessed using our intake schedule by counselors from 12 different schools. Data has




been slow in returning, but there has been sufficient feedback to make some revisions in
the schedule. Phase two of the reliability aspect will involve several longer intakes
assessed with the revised schedule. If you are interested in participating, please contact
John.

Cost Estimation Formulas for Various Services - Tom Magoon, University of Maryland

There is sometimes considerable usefulness in being able to put a dollar figure on
various aspects of our services and activities. For example, one of the members of the
Task Force was being urged to cut back on groups in order to have more time for
individua! and crisis work. Use of a cost per client-hour comparison was helpful in
persuading his V.P. that was not wise. Since the purposes for which such figures could
be used vary, we are looking at both modest, even simplistic approaches as well as
complex, account-for-everything formuias and intermediate possibilities. Tom Magoon is
coordinating efforts to develop these formulas with Dick Nash working onh group
treatment, Sandy Jenks doing consultation, Dave McNaughton doing teaching, Marcella
Haslam doing supervision/training and Magoon covering individual counseling and
publication/research.

Document Bank - Dorothy Foster, University of Oklahoma

The Document Bank received less usage over the last year. New directors, in
particular, seem to find it a useful resource.

Services for Learning Disabled Students - Sandy Jenks, Boston College

A tally of the survey taken at the conference last year indicated a desire, expressed by
half of the respondees, for a more detailed analysis of Counseling Center involvement
with learning disabled students. A second survey will be distributed by mail and the
results reported at next year's conference. Results of the first survey are included as part
of this report of the Task Force.

Conference Survey Results - Services for Learning Disabled Students

1. What office on your campus has primary responsibility for LD services?

Academic Affairs: 26/98 27%
Student Affairs: 57/98 58%
None: 11/98 1%
No Answer: 4/98 4%
Counseling Center: 18/98 18%
Handicapped Disabled

Student Services: 28/98 29%
Academic Skills Center: 21/98 21%
Office of Rehabilitation

Services: 1/98 1%
School of Education: 1/98 1%
Reading Clinic: 2/98 2%

Dean of Faculty: 1/98 1%




Affirmative Action
Human Resources

Equal Opportunity: 4/98 4%
State Vocational

Rehabilitation Office: 1/98 1%
VP Student Affairs: 2/98 2%
Dean of Students: 3/98 3%
Dean ot Academic Advising: 1/98 1%
Student Life Office: 1/98 1%
None/No Answer: 15/98 15%

2. Please indicate whether the following services are available and if they are available in

the counseling center or elsewhere:

Counseling Center: 25/98 25%
Elsewhere: 43/98 44%
Not Provided: 29/98 30%
No Answer: 1/98 1%
Bemediation:

Counseling Center: 11/98 11%
Elsewhere: 52/98 53%
Not Provided: 33/98 34%
No Answer: 2/98 2%
Suppont:

Counseling Center: 21/98 21%
Elsewhere: 65/98 67%
Not Provided: 9/98 9%
No Answer: 3/98 3%

3. Is this subject a matter of interest to you that you think we ought to survey further?

Yes: 47/98 48%
No: 34/98 35%
No Answer: 15/98 15%
Unsure/Don't know: 2/98 2%

4. Please state particular survey items you would suggest be included:

a) How are LDs diagnosed? What types of instruments are used for assessment?
b) What is the extent of diagnosis/assessment -- what kinds of follow-up are common?
¢) What is the role of the counseling center in service to LDs? Is it appropriate for the
counseling center to have primary responsibility?
d) Assessthe need for LD services.

Specification of services that are currently offered.

Should services be offered?

How should services be provided?
e) What specific counselor training is needed to work with LD students? What kinds of




specialists would be needed on staff to work with LD students, and how many? What
educational background is necessary?
f) What evidence is there of success in remediation? What types of remediation
training programs are provided?
0) Legalethical issues.
h) Identify schools with an LD program.
What kinds of programs exist in these schools? Describe.
What are other schools doing with LDs?
How many hours on the average do these schools spend on service provision to
LDs?
i) How many disabled students does each campus have?
What percentage are known to be learning disabled?
What are the sources of and the reliability of the above information
How many of these students are actually being served?
j) What specific needs do LDs have?
k) Evaluations of Qutcome/effectiveness of interventions.
l) Are there well-validated assessment procedures and treatment interventions?
Questions about helpful tests and support groups for LDs.
m) What kinds of problems are encountered in diagnosis? In remediation?
n) What kinds of diagnostic evaluatins are made with how many people each year and
for what purpose?
o) Questions about problems in service provision to dyslexic students?
p) Information on disabled students in general.
q) Funding questions:
What is the cost to students of an LD program?
Is there an individual charge for testing? How much?
How much funding per student is needed for an LD program of services?
r) Management issues presented by LDs.
s) Institutional history/philosophy of recruitment of LD students.
- 1) Address the need to raise awareness and attention to LD issues.
u) Is there/should there be a special director or coordinator of LD service?
v) Location and rationale of LD services.
w) How many LDs are diagnosed for the first time at the college-level?
x) Problems in service provision to LDs: What resources are required by an agency
for adequate service provision?
y) Circumstances under which certain course requirements should be waived?
z) Testing issues -- methods of skills level evaluation.
aa) Isn't LD a neurological problem?
ab) Where should assessment take place and what training is needed?
ac) Questions dealing with all of the issues which this initial survey dealt with.
ad) Are IEPs developed for students with learning disabilites? If so, by whom?

Most respondents asked questions about incidence, specific needs of LD students,
funding sources and funding necessary for provision of needed services; what other
counseling centers are doing about LDs and with what success.




CAMPUS CRISIS TASK FORCE
Bob McGrath, University of Missouri, Columbia
Jim Groccia, Worchester Polytechnic Institute

Task Force is concentrating on two types of crisis:

a) campus disasters and emergency response to these disasters;

b) campus crises centered around one or more individuals that affect a significant
element of the campus.

Dave Kissinger (SUNY, Binghampton) is organizing material on campus disasters.

Bob McGrath is coordinating an effort to develop a Casebook of Standards for
Providers of Campus Crisis Intervention. As part of this effort, he is requesting that
directors from various campuses send (or call) a description of any crisis on their campus.
From these descriptions, the Task Force will attempt to cull ethical, professional,
administrative, and intervention issues from vignettes. The Task Force would like to print
and distribute this casebook and use such a casebook for either a Campus Crisis Interest
Group or a workshop at the annual conference. There will also be an attempt to develop a
taxonomy of campus crises.

LIAISON TO COMMISSION Vi, ACPA (COUNSELING)
Steve Mullinix, University of Pennsylvania

1. Members voted to change the name of Commission Vil from Counseling to one
reflecting more specificity: Counseling and Psychological Services. The name change
will be forwarded to the ACPA Board for action.

Information on Commission Vil is located on the resource table.

2. Alisting of persons willing to serve as informalformal consultants on Counseling
Center issues was distributed to members in September, 1986. The list was patterned
after the AUCCCD conference list - used by directors to link up by phone on various
issues during the year.

3. A questionnaire assessing membership composition and needs of members was
distributed last spring prior to ACPA . The information was collected by Ron May (UW
La Crosse) and is available through him.

4. Up to $300 "seed money" is available through ACPA for regional professional
conferences and workshops. Contact Marcie Dellum, Miami University, Miami Florida
(office of Continuing Education). Ms. Dellum is the ACPA Professional Development
Chair.

5. At ACPA in New Orleans, recommendations were made to enhance Commission Vil
meetings for ACPA Convention attendees. A focus on welcoming new members and
nurturing of continuing members will be in evidence at the Chicago Convention,
March,1987.




6. A formal complaint was forwarded to the ACPA Board, registering concem over
AACD's dropping of professional liability for psychologists (many of whom work on
University campuses and have been longstanding members of AACD & ACPA).
Mailings were received this week by members regarding new AACD policy for
Counseling Psychologists™ however, premiums are similarly high when compared with
APA -$480 for $500,000 of insurance - higher for other rates).

7. Ron May (University of Wisconsin, La Crosse) and Mary O'Leary Wiley (lthaca College)
are candidates for Commission VIi Chair. Pat Sherry from the University of Denver is
the current chair.

IACS LIAISON REPORT
Bob Gallagher, University of Pittsburgh

At this time there are 112 Counseling Centers that have been fully accredited by IACS.
Six centers are provisionally accredited and there are 28 centers that are currently in the
process of being accredited.

The accreditation process itself is being continously streamlined and the average time
it now takes a center to go through the process from beginning to end is about twelve
months which is a significant improvement over the way it was just a few years back.

IACS and AUCCCD continue to work together very well and there are no areas of
contlict that | know about. The most recent endeavor by the two groups is the Statement
of Equity in Counseling Centers that has been produced by the Joint IACS/AUCCCD
Task Force on Equity.

APIC LIAISON REPORT
Jim Archer, University of Florida

News from APIC (Association of Psychology Internship Centers).

1. Modifications to the selection/modification procedures passed (92-90). A task force
has been appointed to implement the new procedures. Basic difference is that early
selections prior to the notification date will be permitted; not to be implemented this
selection cycle.

2. The Sanctions Committee is almost ready with a formal grievance procedure.




3. Fall 1986 APIC Directory.
384 Pre-doc sites (264 APA approved, 120 not APA approved).
Stipend stats - Average - 11,865
Median- 9,600

4. APIC dues increase to $200 per year proposed. Steering Committee would like
national headquarters, administrative assistant, etc.

5. Internship conference in Gainesville next spring to discuss the future of Internship
Training (i.e., length, speciality vs. generic, pre- and post-doc, etc.). Input from this
conference to go to the National Conference on training in psychology next
summer. | will be a delegate.

LIAISON REPORT FROM COUNCIL FOR THE ADVANCEMENT OF
STANDARDS
John B. Bishop, University of Delaware

The Council for the Advancement of Standards (CAS) published its standards and
guidelines for student services/development programs in the spring of 1986. CAS
forwarded a copy of the document to the Presidents and chief student personnel officers
of every four-year college and university in the United States. The steering committee of
AUCCCD sent copies to its membership. in June of 1986, AUCCCD combined with IACS
and ACPA Commission Vil to make a statement about the CAS document. The
statement applauded the general efforts of CAS to establish standards but emphasized
that the standards for counseling services represented the minimai criteria and indicated
that the more sophisticated kind of service delivery expected by most counseling centers
would require higher standards.

The current interest of CAS is to encourage functional areas in student affairs to use
the proposed standards to evaluate their services. There is also interest in getting the
accrediting bodies, such as the Councii on Post Secondary Accreditation, to adopt CAS
standards to use when accrediting institutions of higher education.

ASSOCIATION OF COUNSELING CENTER TRAINING AGENTS (ACCTA)
Charles Davidshofer, Colorado State University

At the annual meeting of ACCTA held in October, a number of items were discussed.
The following list summarizes the main issues during the meeting.




1. An internship clearinghouse was started in the fall of 1985, but became fully
operational this past February. Doug Lamb, lllinois State University, is the current
coordinator of the ACCTA clearinghouse for interns. It is set up for home training
programs to contact Doug and let him know of their interns who are still in need of
placement after the acceptance deadlines have passed. Training sites also inform Doug
of their openings and he attempts to place the available interns.

2. A four-hour workshop was devoted to the topic of dealing with impaired interns.
Apparently, several training sites have experienced problems with their interns in the past
year. In discussing this problem, the importance of establishing a due-process procedure
was stressed. Removal of interns or other disciplinary action would require ensuring that
institutiona! due-process procedures were also followed since interns are usually
considered employees of the institution.

3. ACCTA is in the process of designing its own directory apart from the APIC directory.
A model was drawn up and considered, but a final decision was put on hold. The current
plan is to send a roster to all psychology training programs listing ACCTA members with
addresses so this information will be available in one place. During the year, ACCTA sites
will be polied for intern interest in a directory.

4. The issue of sexual and social relationships with clients and former clients was also
discussed. ACCTA members attending the meeting reacted to a draft of a position paper
on this topic authored by Melba Vasquez for the APA Ethics Committee. ACCTA
members felt that a complete prohibition of all such contacts with former clients was
probably too restrictive. Melba agreed to re-work her position paper with this input in
mind.

5. A National Conference on Internship Training in Psychology is to be held at
Gainesville 2/28 to 3/3,1987. Since Jim Archer had more to say on this topic, | deferred a
discussion of this meeting to his report on APIC.

6. The final issue discussed at the ACCTA meeting dealt with the work of the APA Task
Force on the scope and criteria for accreditation for alternative forms of education and
training. Although this task force was to send a proposal to all training programs, a
number of them have not yet received any such report and the recommendations of the
task force are probably going to be acted on in December. There are some disturbing
ideas apparently being proposed that would greatly change the nature of internship
training currently being done in counseling centers. Chuck Meade, an informal liaison
from ACCTA to AUCCCD, was in attendance at the business meeting and was called on
to further elaborate on this important issue. Both Jim Archer and Wes Morrill also had
information on this issue that they shared as part of their liaison reports.




THE ASSOCIATION FOR UNIVERSITY AND COLLEGE COUNSELING
CENTER DIRECTORS - BYLAWS
Approved at the Annual Conference, New Orleans
October 21-25, 1984

ARTICLE |
Name

The name of this organization shall be the Association for University and College
Counseling Center Directors (AUCCCD).

ARTICLE Il
Purpose

The purpose shall be to serve as a forum for Directors of Counseling Centers to discuss
issues which bear directly on students' development and adjustment in higher education
and higher education's means of fostering such development. Active participation in
AUCCCD ensures its members continuing professional education to deliver effective
counseling services in four year and graduate institutions.

ARTICLE NIl
Membership

Section |. The membership shall consist of Directors of member institutions whose
centers are composed of three or more full time equivalent professional staft who provide
counseling services at four year and graduate institutions of higher education.

Section 2. Membership shall consist only of those Directors of member institutions
whose institutional dues are current.

ARTICLE IV
Dues

Section 1. The annual membership dues shall be assessed each member institution and
shall be payable at the beginning of each fiscal year. Dues shall be determined and
collected in a manner approved by the Steering Committee.

Section 2. The Association for University and College Counseling Center Directors shall
be a professional, nonprofit organization.

ARTICLE YV
Government

Section 2. The Steering Committee shall consist of six elected members, the immediate
Past Chairperson, the immediate Past Conference Host, and the Chaiperson/Host of the
annual conference. There shall be a total of nine members on the Committee.
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Section 2. The Steering Committee shali consist of six elected members; the Chair, the
Past Chair, the Past Conference Host and the current Conference Host. There shall be a
total of ten committee members.




ARTICLE VI
Oftficers

The Chair of the Steering Committee shall be the Executive Officer of the organization.
The Chair is chosen by the Steering Committee from its elected membership. All officers
and representatives of the organization shall serve in a volunteer capacity.
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The Officers shall consist of a Chair and a Chair-Designate. The Chair shall be the
Executive Officer of the organization. All officers and representatives of the organization
shall serve in a volunteer capacity.

ARTICLE ViI
Duties

Section 1. it shall be the Chair's responsibility to preside over all meetings of the
organization and of the Steering Committee.

Section 2. The Chair shall serve as the Secretary and Treasurer of the organization.
Responsibilities include the preparation of agenda and written minutes, fiscal
management, and the execution of the organization's routine business.

Section 3. The Chair shall organize a reception for AUCCCD and guests to be held
during the American College Personnel Association's Convention.

Section 4. The Steering Commitiee shall assist the Chair in accomplishing the objectives
of the organization.

ARTICLE Vili
Elections

Section 4. The Chair of AUCCCD shall be chosen from and by the Steering Committee
members.
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Section 4. The Chair-Designate shall be chosen by the Steering Committee from its
second-year members and shall become Chair the following year.

ARTICLE IX
Meeting Sites of Annual Conference

Meeting sites of the Annual Conference of AUCCCD shall be determined by a simple
majority vote at the annual conference.

ARTICLE X
Meetings

Section 1. There shall be one annual meeting of the organization. The annual meeting
shall normally be open to members only. Hosts may choose to invite non-members of
four year and graduate institutions within their regions.

Section 2. The Steering Committee, Task Force Chairs, and Liaisons shall meet during
the annual convention of the American College Personnel Association (ACPA) as
needed.

Section 3. Special business which must occur during the year shall be conducted by the
Steering Committee. Telephone calls, conference calls, correspondence, etc. shall be
means of collaboration.
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Section 4. Retired Directors are eligible to continue their affiliation and to participate in
the annual conference.
Section 5. 1t is inappropriate for Directors to send substitutes to the conference.

ARTICLE XI
Task Forces and Liaison Representatives

Section 1. Ad-Hoc Task Forces shall be appointed to execute designated assignments
of the organization.

Section 2. Liaisons from AUCCCD to other organizations shall serve as linkages with
allied professional organizations in higher education.

Section 3. Task Forces and Liaisons shall prepare progress reports for the annual
meeting and interim reports to be presented to the Steering Committee at the ACPA
Convention.

Section 4. Task Force Chairs and Liaisons from AUCCCD to allied organizations shall be
appointed by the Steering Committee.

Section 5. Liaisons to AUCCCD from allied organizations shall be appointed by their
affiliate group.

ARTICLE Xl
Parliamentary Authority

The rules contained in the current edition of Robert's Rules of Order (current edition)
shall govern the organization in all cases to which they are applicable and in which they
are not inconsistent with these bylaws. Any special rules or order adopted by the
organization shall supercede Robert's Rules of Order.

ARTICLE XllI
Amendment of Bylaws

These bylaws can be amended upon recommendation from the Steering Committee and
by approval of a majority vote of the members in attendance at a scheduled business
meeting during the annual conference.

INFORMATION ONLY
AUCCCD
October, 1984
New Orleans Conference

Current Task Forces are:
a. Accountability Task Force
b. Training Task Force
¢. Campus Crisis Task Force
d. Federal Aftairs Task Force

Liaison relationships include:
a. American Coliege Health Association
b. American Psychological Association
¢. Council of Counseling Psychology Training Programs
d. American College Personnel Association, Commission Vil (Counseling)




e. American College Personnel Association, Commission VIl (Wellness)
f. Association of Counseling Center Training Agents

g. International Association of Counseling Services

h. Association of Psychological internship Centers

i. American Mental Health Counselors' Association

j. Council for the Advancement of Standards

Adopted: Annual Conference, 1984
New Orleans, Louisiana
Bylaws Committee: Wade Birch
' John Bishop
Nancy Carlson
Marvalene Styles Hughes, Chair
Thomas Magoon

NEW DIRECTORS' WORKSHOP
Steven D. Mullinix, University of Pennsylvania, Convener
Ron Jadkson, University of Wyoming
Lorrie Rabin, Carnegie-Mellon University
Wade Birch, Texas A &M University

The session began with a brief social period {with refreshments) for people to meet
other newcomers/new directors. Getting started, the group was welcomed by O.W. Lacy,
Chair of the AUCCCD Steering Committee. Each newcomer was then introduced.

Later, the returning directors assisting with the workshop shared information about
AUCCCD and how to get the best out of the conference. ltems shared were information
about task forces, clearinghouses, and generally the "who's" who and what's what" of
AUCCCD. There was also ample time for further questions and sharing in our large group
of 30-35 people.

The New Directors' Meeting adjoumed at 6:00 P.M. to participate in the Social Hour and
Buffet.
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CONFERENCE EVALUATION
(83 Responses)

1. Please rate your satisfaction with each of the following by circling the appropriate

numbers.
Extrernely Extremely
High Low

6 5 4 3 2 1
Registration Process 32 28 14 6 2 1
Conference Folders 7 33 26 11 4
Accomodations 51 18 7 3 1
Variety of Programs 28 25 24 6
Relevance of Programs 24 38 13 7
Qualtty of Programs 16 40 21 4
Amounrt of Free Time 20 41 12 9 1
Organization of Conference 28 26 19 7 1

2. Are programs being offered in a learning format which meet your need?

13 -3 —4__
By & Large Frequently Not Partially

4. How relevant is the overall program gqntent to your learning needs”?

- 0 N T
Highly Relevant Partially Relevant More Non-Relevant
Than Relevant

10. Overall conference rating

Substantive suggestions will be given to 1987 Conference Program Committee.




FINDING MEANING IN THE NUCLEAR AGE
David R. McMurray, Humbolt State University

This workshop was designed to help individuals face the threats of our present age
and, in the process, find the most creative, personal response. Today all life, as we know
it, hangs on the edge of extinction, through nuclear holocaust or environmental
destruction. The individual psyche is overwhelmed by this knowledge and must resort to
denial and repression to attempt to maintain the status quo. Psychological health is
dependent upon facing (rather than denying) our present planetary realities and not
being lost in hopelessness. We must come to find a new place of understanding and
meaning in this age of collective threat, that we might move for planetary healing rather
than passively contribute to destruction.

We must face total darkness and not pull away in fear or pretend it doesn't exist in
false hope. The human task and the future of our planet lies in facing what is, and
creating what might be.

The primary focus of the workshop was the presentation of a technology for an
accredited class/workshop designed to help university students deal with the stresses of
living in the Nuclear Age. A basic outline is as follows:

l. History of the class.

Il. The effect of the Nuclear Age on the development of personality in young
people.

. An examination of stressors/anxiety creators that this generation of students
have grown up with.
IV. A broad ook at the deepening pathology presented by this generation as it
relates to the Eric Erickson statement - “"Historical Crisis Exaggerates Personal
Crisis".

V. Slide images and quotes about how college students are viewed by educators,
psychologists, philosphers, etc.

VI. An examination of the defense mechanisms of denial/repression which are
broadly present in this culture as ways to cope with issues of the Nuclear Age.

At this point we went through a much abbreviated version of the workshop format:

. What are the facts about the threat to life at this time.
. Dealing with anger, feeling and defensiveness.

. Feeling the despair/grieving.

. Experiencing the confusion.

. Developing new images for the future.

oo oo

The final step in the workshop was to talk about the importance of myth in the
process of facing what we most fear - our own death and the possible death of all we know
and love. We talked about two Native American myths that say simply if you face what you
most fear you'll become more whole. (See Appendix, "Walking the Edge of Despair”).
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