Counselor, Diversity and Inclusion Focus - 1903542

Required Qualifications (as evidenced by an attached resume):
For Psychologists: A Ph.D./Psy.D. (or foreign equivalent) from an APA-accredited
clinical or counseling psychology program and completion of an APA-accredited predoctoral internship (and obtain NY State licensure within one (1) year of start date).
For Social Workers: A Master’s degree (foreign equivalent or higher degree) in Social
Work with a specialization in clinical social work, clinical practice or mental health, and
possession of state licensure (LMSW) and have one (1) year of postgraduate clinical
mental health work experience.
For Licensed Mental Health Counselors: The minimum requirement is a Master’s
degree (foreign equivalent or higher degree) in Mental Health Counseling degree or a
related discipline, and possession of a NY State license in mental health counseling
(LMHC).
Preferred Qualifications:
Previous work experience in a University or college mental health setting. Experience
providing group psychotherapy and risk assessment in an outpatient treatment setting.
Training and experience conducting workshops and/or outreach programming on
depression/suicide prevention. Electronic medical record keeping experience with
programs such as Medicat, Point and Click, and/or Titanium. Experience supervising
and/or teaching practicum students. Proficiency in spoken and/or written languages
other than English.
Brief Description of Duties:
This position will provide short-term individual and group counseling, crisis intervention,
prevention and outreach services to undergraduate and graduate students with
expertise in the impact of marginalized identities, experiences of inequality, and
experiences of oppression and privilege on mental health. Specifically, we are looking
for a licensed therapist who has clinical experience with students of color, firstgeneration, low income, international, and LGBTQ* college students. Therefore, the
selected applicant must have demonstrated multicultural competence in mental health
service provision.
The successful incumbent will have excellent customer service and interpersonal skills,
exercising strong organizational and time-management skills with exceptional attention
to detail. Essential for this role is the adeptness to work independently as well as part of
a team with a collaborative approach to problem-solving.
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Provide initial consults, crisis intervention, individual and group psychotherapy,
and referral on a confidential basis to students with emphasis on multicultural
focus in the provision of services (e.g., the incumbent is expected to be keenly
sensitive to issues of gender, culture, race, ethnicity, sexual orientation, disability
status, socioeconomic status, and intersecting identity variables and to be skilled
with techniques for counseling students with diverse backgrounds). Maintain
timely, accurate clinical documentation to meet NY, federal (HIPAA),
accreditation standards, and CAPS Chart Audit policies and procedures.
Maintain active involvement in university-wide efforts to enhance diversity and
build an inclusive community through the University’s Diversity, Equity, and
Inclusion plan. Serve as primary liaison to the Office of Multicultural Affairs and
student organizations and groups representing underserved and marginalized
groups. Function as a consultant to faculty, staff, and other units on campus
regarding student concerns and student distress.
Provide clinical supervision for trainees (post-docs, interns in an APA-accredited
internship program and other trainees (psychology practicum students, social
work interns). Participate in Training Committee meetings and contribute to
efforts to maintain and improve training programs at CAPS; complete evaluations
of trainees in a timely manner.
Participate in efforts to maintain and improve the quality of services at CAPS;
attend and contribute to staff-wide training and meetings and Clinical Services
meetings on a regular basis.
Other duties or projects as assigned as appropriate to rank and departmental
mission.

Special Notes:
This is a full-time appointment. FLSA Exempt position, not eligible for the overtime
provisions of the FLSA. Minimum salary threshold must be met to maintain FLSA
exemption. This position serves all campuses including West, East (HSC) and
Southampton campus locations and satellite offices.
Essential Position: This has been designated as an essential position based on the
duties of the job and the functions performed. Positions that are designated as such are
required to report to work/remain at work even if classes are cancelled, and the campus
is working on limited operations in an emergency.
Stony Brook University has been tobacco free since January 1, 2016. See our
policy and learn more at stonybrook.edu/tobaccofree.
Pursuant to Executive Order 161, no State entity, as defined by the Executive Order, is
permitted to ask, or mandate, in any form, that an applicant for employment provide his
or her current compensation, or any prior compensation history, until such time as the
applicant is extended a conditional offer of employment with compensation. If such
information has been requested from you before such time, please contact the
Governor’s Office of Employee Relations at (518) 474-6988 or via email at
info@goer.ny.gov.

About Stony Brook:
Stony Brook University, home to many highly ranked graduate research programs, is
located 60 miles from New York City on Long Island's scenic North Shore. Our 1,100acre campus is home to 24,000 undergraduate, graduate, and doctoral students and
more than 13,500 faculty and staff. SBU is a comprehensive research-intensive
university and a member of the prestigious Association of American Universities (AAU),
which includes 34 public universities among its 62 members. SBU consists of 12
schools and colleges and a teaching hospital that provides state-of-the-art healthcare in
the Long Island region. SBU also manages and performs joint research with
Brookhaven National Laboratory, the only Department of Energy Laboratory in the
Northeast, and shares doctoral programs with Cold Spring Harbor Laboratory, a worldrenowned molecular biology institute. Home to the Emerson String Quartet, the Jackson
Pollock House in East Hampton, New York, the Humanities Institute, and the
Southampton Arts Program, and with endeavors that extend to the Turkana Basin
Institute in Kenya and the Ranomafana National Park in Madagascar, SBU sustains an
international reputation that cuts across the arts, humanities, social sciences, and
natural sciences.
Stony Brook University/Research is an Equal Opportunity /Affirmative Action
Employer. We encourage all to apply including individuals with disabilities and
protected veterans.
If you need a disability-related accommodation, please call the University Human
Resource Services Department at (631) 632- 6161 or the University Hospital Human
Resources Department at (631) 444-4700. In accordance with the Title II Crime
Awareness and Security Act, a copy of our crime statistics is available upon request by
calling (631) 632- 6350. It can also be viewed online at the University Police website at
http://www.stonybrook.edu/police.
Visit our WHY WORK HERE page to learn about the total rewards we offer.
Official Job Title: Counselor
Job Field: Administrative & Professional (non-Clinical)
Primary Location: US-NY-Stony Brook
Department/Hiring Area: Counseling and Psychological Services (CAPS)-Stony Brook University
Schedule: Full-time
Shift: Day Shift Shift Hours: 8:30 a.m. - 5:00 p.m. Pass Days: Sat, Sun
Posting Start Date: Oct 4, 2019
Posting End Date: Oct 19, 2019, 3:59:00 AM
Salary: Commensurate with experience $55,000-$$63,000.
Salary Grade: SL3
Appointment Type: Term

